
No. Issue Description Level of Risk

1
Non-discrimination
in the workplace

Ensure that the employment policy is non-discriminatory and
protects employees from any discriminative language,
attitude, or behavior based on gender, race, nationality,
religious belief, age, marriage, sexual orientation, political
position, etc.

2
Ban on child labor
and prohibition of
forced labor

Comply with international human rights and other laws and
regulations by putting a ban on the employment of child labor
under the age of 16 and any form of forced labor and
disallowing any violation of human rights, and review and
publicize compliance

3
Freedom of
assembly and
association

Respect the employees' participation in trade unions and
associations, and continue encouraging employees to take
part in club activities within the organization

4
Workplace safety
and health

Provide a healthy, safe, and eco-friendly and energy-saving
work environment where risks are minimized and the
employees' health is protected

5 Work-life balance

Specify working hours and extended working hours in
compliance with local labor laws and regulations, follow and
manage the employees' attendance, and continue publicizing
the internal leave policy

6
Labor-management
relations

Hold labor-management meetings on a regular basis to
maintain harmonious labor-management relations

7
Grievance
mechanisms

Set up grievance mechanisms and channels and address
grievances in relation to human rights

8
Information security
and privacy
protection

Establish sound information security management
mechanisms to protect the privacy rights of all stakeholders,
and adopt strict controls and protective measures

9
Inclusiveness and
equality in the
workplace

Hire employees with disabilities according to law and provide
them a barrier-free work environment, and hire indigenous
peoples

10
Prevention of
workplace sexual
harassment

Implement the measures for preventing sexual harassment
and the regulations governing grievances and disciplinary
actions and set up a hotline and a dedicated e-mail box to
address sexual harassment cases according to law, and hold
training courses and awareness-building seminars on a regular
basis

If you have other human rights issues of special concern that you would like CDF to look into, please fill in the blank

Questionnaire on Human Rights Risks Your opinion is of significance for CDF to identify relevant human rights
risks. Please take your time to answer the following questions regarding the level of risk of each issue and return
the questionnaire before      (mm/dd). Your feedback is vital to CDF's continuous improvement. Thank you for
your cooperation.       

Instructions: 1. The level of risk is assessed using a 5-point scale, with 1 point meaning the lowest level of risk and
5 points the highest level. 2. Each issue should be assigned the level of risk.  

I. Subject Type 1. □Supervisor　　□Employee            2. □Female　　□Male          

II. Example 1. If CDF hires employees without discrimination of any kind based on gender, race, etc., it means that
CDF is exposed to a low level of risk of "non-discrimination in the workplace." Please fill in "1." 2. If CDF's work
environment meets the requirements for health/safety/environmental protection/energy conservation, it means
that CDF is exposed to a low level of risk of "workplace safety and health." Please fill in "1."         

III. Other Recommendations and Opinions


